
 
 

                   

            

               

                

           

       

 

          

                                 

             

             

           

                  

                 

               

                  

          

               

            

               

          

               

      

             

                 

             

          

 

      

                                            

                       

              

             

            

           

scientific approach of the inspection conducted by the field staff and to evaluate 

the laboratory hazards. In order to achieve this objective, the department proposes to 

set up a Mobile Laboratory Van. An outlay of Rs.0.43 crore is provided for the 12th 

Five Year Plan. An outlay of Rs.8.50 lac is provided under this scheme during the 

Annual Plan 2012-13 for purchase of mobile laboratory van accessories, chemicals, 

other scientific equipments and other recurring expenditure. 

LW-04 Child Labour -Rehabilitation Fund 

Outlay - Rs.1.00 crore 

9.13.4 In compliance with the directions given by the of Hon’ble Supreme 

Court of India in its judgment dated 10/12/96 in M.C.Mehta vs State of Tamilnadu and 

others, the Government of India has issued directions dated 26/12/96, which stipulates 

that wherever a child is found working in hazardous occupations or processes, one 

adult member of the family would be given employment and in case it is not possible 

to provide job to one adult member, State Government is required to make a deposit 

of Rs.5000/- per child in the Child Labour Rehabilitation-cum-Welfare Fund as its 

contribution / grant. Government of India vide its notification dated 10/10/06 has 

imposed a ban on the employment of children below 14 years of age in hotels, motels, 

restaurants etc and also employment of children as domestic servants. After this 

notification it is expected that a large number of children will be found working in the 

hazardous occupations as mentioned above. The Government of India has directed all 

the states to curb the curse of child labour which is primarily the result of poverty, 

illiteracy and social backwardness. 

9.13.5 Against an actual expenditure of Rs.0.31 crore incurred during the 11th 

Five Year Plan, an outlay of Rs.5.00 crore is provided for the 12th Five Year Plan. 

Against an actual expenditure of Rs. 0.10 crore was incurred during the 2011-12, an 

outlay of Rs.1.00 crore is provided for the Annual Plan 2012-13. 

EMPLOYMENT GENERATION & TRAINING 

Outlay -Rs.28.00 crore 

9.14.1 The generation of new employment opportunities has always remained a 

priority agenda of the State Government. Keeping this in view, the State Government 

has created a new Department of Employment Generation and Training, Punjab with 

enlarged and enhanced roles, functions, responsibilities and visions with regard to 

9.14 
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developing a framework for employment generation, to suggest measures to derive 

synergy of the plans and programmes of various departments working for employment 

generation to facilitate manpower planning and vocational training to study the actual 

requirements of the market, to assess available skills and to take effective steps to fill 

the gaps by way of imparting training so as to make youths more skilled, competent, 

employable and competitive not only in the domestic but also in the global market. 

9.14.2 To achieve this objective, against an actual expenditure of Rs. 22.83 

crore was incurred during the 11th Five Year Plan, an outlay of Rs.73.70 crore is 

provided for the 12th Five Year Plan. Against an actual expenditure of Rs. 11.00 crore 

was incurred during 2011-12, an outlay of Rs.28.00 crore is provided for the Annual 

Plan 2012-13 The scheme wise details are as under:-

State Funded Schemes 

EG-01 Skill Development & Training 

Outlay - Rs.3.00 crore 

9.14.3 This scheme aims at to achieve the following objectives:-

o Enhancing the employability of Youth by providing them with job 
specific vocational skills as well as soft skills. 

o Honing the already possessed skills of youth through development and 
further growth of skills. 

o Certification of skills and competencies provided through special 
schemes of skill upgradation. 

o Providing training assistance to special category of candidates viz. 
SCs/,OBCs, persons with disability, women and rural youth etc. 

o Providing guidance and counseling services through experts & training 
of teachers of existing institutions to undertake guidance work in their 
respective institutions. 

o Creating awareness among youth regarding employment related 
services & initiatives through orientation programmes, conferences, 
seminars, job festivals, mock tests, events etc. 

o Preparing and helping the desirous candidates for foreign studies, 
vocational 

o training for foreign employment and providing immigration assistance. 
o Holding of Vocational Training Courses/ Programmes/Skill 

Development Initiatives 

9.14.4 The component-wise details are as under:-

1) Short term courses in different trades as per market demand for 

un-skilled/under skilled youth of rural and urban areas 

The department would run various courses for imparting skill to the 

youth:-

o Food processing and preservation. 
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o Propagation and production techniques in Horticulture. 
o Souvenirs and Handicraft. 
o Chef and kitchen helper 
o Nutritional care providers. 
o Catering Management. 
o Packed food services. 
o Child care. 
o Tourism and Hospitality. 
o Retail Management. 
o Accounting. 
o Hardware/software/ITES. 
o Security Services. 
o Courses in other areas as per requirement. 

These courses will be run through Universities, Colleges, Vocational 

Training Providers (VTPs) Centers based on PPP model etc. 

2) Courses for Apparel & Textile Industry 

To train the youth, multiple short duration job oriented courses for 

employment and self employment in apparel and textile sector will be run through the 

Apparel Design and Training Centres and other agencies. 

3) Courses in Construction Industry 

To train the youth in construction related activities, multiple short 

duration job oriented courses such as electrician, plumber, mason, general work 

supervisor/mate, surveyor and carpenter through Construction Industry Development 

Council (CIDC) and private VTPs under PPP model etc. will be conducted. 

4) Setting up of up-gradation of Vocational Guidance Units 

This sub-scheme would cover upgradation of present Vocational 

Guidance (V.G.) Units and setting up of new Vocational Guidance Units in the 

districts where such units have not been set up earlier. Stress on VG has laid in the 

NESM and in various memoranda of DGE&T issued from time to time and also as per 

convention No.142 of ILO. Books, printed material etc. is required in the Head office 

and also in District Vocational Guidance Unit which were set up about ten years ago in 

14 districts with funds provided by the District Planning Boards. Literature and other 

VG material in the VG units is obsolete. This is to be updated and new V.G units are 

to be set up in the remaining newly created 6 districts of Mohali, Moga, Mukatsar, 

Nawan Shahar, Tarn Taran and Barnala. 

5) Infrastructure Support Services. 

To improve day to day functioning and to bring about efficiency, there 

is need to provide the basic infrastructure, proper office space and equipment like 
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multi media, projector, Lap Top, PC Internet, Furniture in Head quarter as well as field 

office. 

6) Awareness & Orientation Programme. 

o Job melas/festivals/placement campsS 
o Orientation Programmes/Providing career counseling in schools/Colleg 

es/Universities through experts. 
o Awareness camps for recruitment in the three wings of the Armed 

Forces, Para-military forces etc. 
o Conference & seminars, vocational Guidance Exhibition 
o Self-employment camps 
o Mock Interviews etc. 
o Lectures of experts in the specialists field of Guidance & counseling. 

7) Skill upgradation and pre departure scheme 

For this scheme, Govt of India has allocated Rs.65.61 crore will be sent 

during 2011-12. Under this scheme 2000 candidates will be trained. Rs.5000/- per 

candidate will be spent. 

Yearwise performance under the scheme is as under:-

2008-09 

o Vocational Training through Private Agencies-802 candidates trained 
and 240 placed in employment 

o Security Services Related Training Courses- 1163 candidates training at 
this Centre. All placed in employment. 

o Courses run by Punjab Agriculture University (PAU)- 140 candidates 
trained 

o Man Power Survey - Completed in the 19 districts 
o Construction Skill Development Centre- ‘Construction Skill 

Development Centre’ in collaboration with L & T setup in village Abul 
Khurana Lambi Block Muktsar district. 

o Automotive Skill Centre- Driving and Auto Motive Skills centre setup 
in collaboration with Tata Motors in village Mahuana of Lambi Block 
in Muktsar district. 

o Retail centre - Set up in Amritsar in collaboration with Bharti Wal-
Mart. -1180 candidates trained and 335 placed in employment. 

o Vocational Guidance Programme- Mass Counseling Programme-2007-
08 -Institutions covered 1048 - Candidates benefited 183992. 2008-09 -
Institutions covered 757 - Candidates benefited 145446.(ii) 33 Career 
lecturers delivered through Edusat-(iii)Organization of Placement 
Camps, Career Conferences /Exhibitions and Career Lectures in 
School/Colleges held as a regular feature. 

2009-10 

o 900 Candidates trained in seven Districts 
o Vocational Training Providers set up for the eleven districts 
o Security Services Related Training Courses-(Police Training Centre in 

Jehan Khelan Hoshiarpur ): 717 candidates trained at this Centre. All 
placed in employment. 
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o Vocational Guidance (VG) units set up in 14 distts. are being upgraded 
& process is underway regarding the setting up of VG units in the 
remaining 6 distts. 

o 57 self employment camps were organized. 3729 students participated. 
o Five awareness camps organized for recruitment rally of Air Force. 
o Vocational Guidance Programme:Mass Counselling Programme 2009-

10, 911 Institutions were covered, 1925 lecture delivered and 157034 
candidates benefited (i) 33 Career lecturers delivered through Edusat 
(ii) Organization of Placement Camps, Career Conferences/Exhibitions 
and Career Lectures in School/Colleges is also a regular feature. 

2010-11 

o 1299 candidates are presently undergoing training in seven Districts 
o Vocational Training Providers for the 9 districts are being set up. 
o 115 candidates have been imparted training by PAU Ludhiana 
o Security service related training courses (Pb.Police Training Centres in 

Jahankhelan District Hoshiarpur): 717 candidates trained at this centre. 

All placed in employment. 

2011-12 

o 184 youth were trained in Skill Development Centre, Muktsar which 
was set up in collaboration with L&T. 

o 133 youth were trained in Centre for Training in Driving & 
Automotive Skills, Muktsar which was set up in collaboration . with 
Tata Motors. 

o 448 candidates were trained for other VTPs registered with SDI 
scheme. 

o 1564 candidates were trained at Punjab Police Training Centre in 
Jahankhelan district, Hoshiarpur for security service related training 
courses and all placed in employment. 

9.14.5 Against an actual expenditure of Rs. 1.83 crore was incurred during the 

11th Five Year Plan, an outlay of Rs.8.70 crore is provided for the 12th Five Year Plan. 

No expenditure was incurred during 2011-12. An outlay of Rs.3.00 crore is provided 

for the Annual Plan 2012-13. 

EG-02 Centre for Training and Employment of Punjab Youth (C-PYTE) 

Outlay -Rs.10.00 crore 

9.14.6 The Centre for Training & Employment of Punjab Youth (C-PYTE) 

was established to achieve following aims and objectives: -

o To select unemployed youth from the state of Punjab in a phased 
manner and seek their absorption into legitimate economic occupations 
after appropriate training. 

o To provide employment oriented training and skill creation to increase 
avenues of employment after appropriate training. 
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o To provide an environment which inculcates the values of national 
integration, discipline, dignity of labor, work culture and social concern 
among the identified youth and thus make them better citizens. 

o To wean away the youth from the illegal and illicit activities. 

9.14.7 At present the Centre is running 16 training camps for the basic training 

of youth at Theh Kanjla (Kapurthala), Ranike (Amritsar), Nabha (Patiala), Faridkot, 

Lalru (SAS Nagar), Ludhiana, Dera Baba Nanak, Kaljharani (Bhatinda), Madhir 

(Mukatsar), Jalalabad, (Ferozepur), Patti (Tarn Taran) , Borewal ( Mansa) 

Nawanshahr,Naya Nagal(Ropar), Talwara(Hoshiarpur) and Saheedgarh (Fatehgarh 

Sahib)and proposes to open four new centres at Sangrur, Jalandhar, Barnala and Moga. 

Each camp is commanded by Lt.Col.(Retd) with a Major/Captain (Retd.) as a 

Adjutant-cum-Training Officer. These camps provide training in physical training 

drill, obedience drill, sports, general knowledge, educational classes/coaching, 

vocational guidance to suitable candidates to enable them to join in Army/Paramilitary 

forces. During their stay in the camps, the youth are paid Rs 400/-as stipend and 

Rs.900.00 per youth per month is spent as diet money besides free facilities of built-

up, hygiene, sanitation 

Year Target Achievement 

2007-08 7000 8004 

2008-09 8000 8304 

2009-10 8000 10806 

2010-11 10000 11564 

2011-12 10000 10431 

9.14.8 Against an actual expenditure of Rs.23.31 crore was incurred during the 

11th Five Year Plan, an outlay of Rs.50.00 crore is provided for the 12th Five Year 

Plan. Against an actual expenditure of Rs.5.00 crore was incurred during 2011-12, an 

outlay of Rs.10.00 crore is provided for the Annual Plan 2012-13. 

EG-03 Maharaja Ranjit Singh Armed Forces Services 

Preparatory Institute, Mohali (Corpus Fund) 

Outlay - Rs.15.00 crore 

9.14.9 Maharaja Ranjit Singh Armed Forces Services Preparatory Institute has 

been established at a cost of Rs. 10.00 crore at Mohali to prepare +1 and +2 students 

for National Defence Academy (NDA) exam. The institute is all set to begin its 
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maiden session from April 2011. The recurring and non recurring expenditure of this 

institute is estimated about Rs. 2.00 crore per year. Against an actual expenditure of 

Rs. 6.00 crore was incurred during the 11th Five Year Plan, an outlay of Rs.15.00 crore 

is provided for the 12th Five Year Plan. Against an actual expenditure of Rs. 6.00 

crore was incurred during the 2011-12, an outlay of Rs.15.00 crore is provided as 

corpus fund for the Annual Plan 2012-13. 

Centrally Sponsored Schemes 

CS(EG)-01 Orientation-cum-Training Programme for Potential Emigrant 

Skilled Workers 

Outlay -Rs.1.00 crore 

9.14.10. The main purpose of the scheme is to make overseas Indian skilled 

workers aware of their rights and obligations and to help them to improve their skill 

and efficiency to enable them to become competitive in international job market. 

Government of India has released funds of Rs.0.66 crore directly to the department in 

January, 2007 for corpus fund. No expenditure was incurred during 11th Five Year 

Plan. However, an outlay of Rs. 5.00 crore and Rs. 1.00 crore is provided in the 12th 

Five Year and Annual Plan 2012-13. 

CS(EG)-02 Setting up of Overseas Workers Resource Centre 

Outlay -Rs.1.00 crore 

9.14.11 The department through Punjab State Council for Employment 

Generation & Training is going to set up an Overseas Workers Resource Centre 

(OWRC) which will be a help line to provide information, advice or guidance to the 

emigrants/potential emigrants workers regarding their problems. The main objectives 

of this centre would be as under:-

i) Information dissemination on matters/queries related 

to emigration/overseas employment etc. 

ii) Receiving, registering & monitoring complaints from 

emigrants regarding problems with employers etc. 

No expenditure was incurred during 11th Five Year Plan. However, an 

outlay of Rs.5.00 crore and Rs.1.00 crore is provided in the 12th Five Year Plan and 

Annual Plan 2012-13. 
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